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1. Purpose of Report 

1.1 To inform the Remuneration Committee of the 2020-21 Trade Union Facility Time 
information in respect of the Council and schools. 

2. Decision(s) recommended 

2.1 To approve the publication of the information contained within Appendix A and 
Appendix B in accordance with legislative requirements. 

3. Matters for Consideration 

3.1 The Trade Union (Facility Time Publication Requirements) Regulation 2017 came into 
force on the 1st April 2017.  These regulations place a legislative requirement on 
relevant public sector bodies to collate and publish, on an annual basis, a range of 
data on the amount and cost of facility time provided to trade union officials.  

3.2 In accordance with the Regulations, relevant information will have to be published by 
31 July 2021, for the period 1 April 2020 to 31 March 2021.    

3.3 It is a requirement to publish facility time information separately for trade union 
officials who are employees of the Council and schools.  



 

 
 

3.4 Trade union officials includes employees who undertake their trade union role on a 
full-time basis, part-time and those who have a substantive job but also undertake a 
trade union role.  A ‘relevant’ union official also extends to employees who are 
learning representatives of a trade union and appointed health and safety 
representatives. 

3.5 Facility time is time off taken by a trade union official that has been permitted by the 
Council for the purposes of carrying out trade union duties, acting as representative of 
the union (Trade Union and Labour Relations (Consolidation Act) 1992); 
accompanying an employee to a disciplinary or grievance hearing (Employment 
Relations Act 1999); carrying out health and safety duties and receiving health and 
safety training.   

3.6 Employees who are union representatives of an independent trade union recognised 
by the Council are permitted reasonable time off during working hours to carry out 
certain trade union duties, e.g. duties concerned with negotiations, terms and 
conditions of employment, accompanying employees at disciplinary hearings. 

3.7 To complete the information required it is necessary to identify ‘paid facility time 
hours’.  This means the number of hours trade union officials spend on facility time, 
excluding any unpaid time off for carrying out activities in relation to which the 
employee is acting as a representative of the trade union.  This is defined in the Trade 
Union Labour Relations (Consolidation) Act – section 170. 

3.8 Paid trade union activities means paid time off taken for any activities in relation to 
which the employee is acting as a representative of the union under the above 
legislation.  This legislation does not require time off to be paid, however the ACAS 
Code of Practice suggests an employer may want to consider payment in certain 
circumstances.  Within the Council these activities, where undertaken during working 
hours, are normally paid for. Such activities include attendance at Branch meetings 
and conferences. 

3.9 When calculating the cost of facility time, this includes employer pension contributions 
and national insurance contributions. 

3.10 It has been necessary for trade union officials of each trade union to record and 
submit details of the time spent on trade union duties and activities.   

3.11 As the council has to report separately for schools, it has been necessary to take 
account of the situation where trade union officials work across both the Council and 
schools. 

3.12 The annual report information has to be published on the council’s web site, in 
addition to the central government website. 

4. What options have been considered and what is the evidence telling us about 
them? 

4.1 It is a requirement to publish the information in accordance with four specific tables 
detailed in the legislation, which is set out in the attached Appendices.   

 



 

 
 

4.2 The overall percentage of the Pay Bill spent on facility time (Appendix A Table 3) for 
the Council is at virtually the same level as last year i.e. 0.087% for 2020/21 
compared to 0.084 %. For schools (Appendix B Table 3), this is a similar position –
where 0.135% of the pay bill accounts for facility time for 2020/21 compared to 
0.133% in the previous year.   

4.3 It will be noted that in (Appendix A & B Table 4 – Paid Trade Union Activities) there is 
a difference in the information being reported for the Council (7.85%) and schools 
(5.77 %).  This is due to the Council having twelve  (out of sixteen) workplace union 
representatives, over and above the branch secretary, who have spent 162.5  hours 
over the course of the year on trade union activities.   

4.4 The percentage of time spent on Paid Trade Union Activities for the Council this year 
represents a reduction when compared to the last reporting period where 10.86 % or 
387.55 hours were recorded.  This is due to a reduction in the number of workplace 
union representatives who have attended training in 2020/21 and no conference 
attendance recorded when compared to the previous year.  

4.5 The percentage of time for Paid Trade Union Activities has increased for schools at 
5.77% compared to 3.99% in the previous year.   This is due to 368 hours recorded 
compared to 251 last year.     

4.6 It will only be possible to compare the information for this reporting period with other 
Public Sector organisations once the information has been published. 

4.7 The annual information published by organisations is self-reported.  When comparing 
the data for the last reported period (2019/20) with other public sector organisations in 
the West Midlands it shows that the percentage of the pay bill spent on facility time 
ranges from 0.05% to 0.35%. It has been identified that that only three local 
authorities (including Solihull) reported Paid Facility Time spent on trade union 
activities.  It is difficult to draw comparisons with the number of trade union 
representatives reported as this will typically be based on the level of trade union 
membership within the organisation. 

 

5. Reasons for recommending preferred option 

5.1 It is a legislative requirement to publish the information in Appendix A and B by 31 
July 2021. 

6. Implications and Considerations 

6.1 State how the proposals in this report contribute to the priorities in the Council Plan: 

Priority: Contribution: 

Economy: 

1. Revitalising our towns and local 
centres. 

2. UK Central (UKC) and maximising the 

N/A – legal requirement 

https://www.solihull.gov.uk/Portals/0/Ourvisionandpriorities/Council_plan.pdf


 

 
 

opportunities of HS2. 
3. Increase the supply of housing, 

especially affordable and social 
housing. 

Environment: 

4. Enhance Solihull’s natural environment. 
5. Improve Solihull’s air quality. 
6. Reduce Solihull’s net carbon emissions. 

N/A – legal requirement 

People and Communities: 

7. Take action to improve life chances in 
our most disadvantaged communities. 

8. Enable communities to thrive. 
9. Sustainable, quality, affordable 

provision for adults & children with 
complex needs. 

N/A – legal requirement 

6.2 Consultation and Scrutiny: 

6.2.1 Consultation has taken place with the trade unions whose representatives have 
provided information where necessary. 

6.3 Financial implications: 

6.3.1 There are no financial implications as a direct consequence of publishing this 
information.   

6.4 Legal implications: 

6.4.1 There are no legal implications arising from the publication of this information. 

6.5 Risk implications: 

6.5.1 No significant risks have been identified. 

6.6 Equality implications: 

6.6.1 There are no equality issues. 

7. List of appendices referred to 

7.1 Appendix A - Facility Time Publication Requirements – Council 

7.2 Appendix B - Facility Time Publication Requirements – Schools 

8. Background papers used to compile this report 

8.1 None 



 

 
 

9. List of other relevant documents 

9.1 None 


